
  
 
 

Thank you for being part of Frazier Scholars!  Your participation has helped us grow and build a community.  We 
hope that the support you received from us and from other Frazier Scholars will have a lasting impact on your 
career trajectory.  While we remain committed to your success and will continue to advocate on your behalf, we 
appreciate your patience and understanding that our staff’s primary focus will be on supporting current 
students.  To clarify how we work with our alumni, we’ve outlined expectations—for us and for you.  
 

What you can expect from Frazier Scholars staff… 
 

• Coach and Connect: Throughout your first year after graduation, our Corporate Liaison will continue 
to facilitate introductions to FS-affiliated professionals for informational interviews and career 
coaching, if requested. 

o As a UW grad, you have access to Handshake and Foster Career Coaching Appointments for 
three years following your graduation and we encourage you to use them. And after 1 year of 
professional work experience, you can apply to join Success Cohorts, a community-based 
resource. 

• 1:1 Meetings: After graduation, we’ll be available upon request up to two times per year for in-person 
or online meetings  
 

• Social and Networking Events: We will invite you to Frazier Scholars events so that you may connect 
with other graduates, current Frazier Scholars, and FS affiliated professionals.   

 

• Newsletter: We will send you quarterly updates to keep you informed about the latest happenings and 
insights. 

 

• Informal Check-ins: We eagerly await updates on your career journey and/or job search. You can 
expect to hear from us periodically via email to check in.  

 

What we expect from YOU as a Frazier Scholars Alumni… 
 

• Post-Program Feedback: Upon graduation, please complete our end of program survey (sent via email) 
and schedule an Exit Interview with a Frazier Scholars staff member. 
 

• Stay In Touch: As jobs and career paths change let us know. Please make sure we have your new and/or 
preferred email.  Only reach out via text if a timely response is needed. 
 

• FS Network of Support: Help grow our FS community! Join events. Share your wisdom with current 
Frazier Scholars by serving on panels and giving informational interviews.  Tell your company’s HR 
department about Frazier Scholars.  Connect with new Frazier Scholars on LinkedIn, and post on our FS 
LinkedIn page.  
 

• Annual Survey: Complete our annual survey to help us gather valuable insights for program 
improvement, including salary-related information. Your input is essential in shaping our organization’s 
future success! 
 

 
 

 
Frazier Scholars Alumni Expectations 

https://www.successcohorts.com/

